














SECTION 1 
EMPLOYI\IIENT 

This Employment Manual applies to employees of the Mohican North Star Gaming and Resort 
(also referred to as "North Star Mohican Casino" and as "Casino"). This Manual contains 
some differences from the manual adopted for governmental employees for the Stockbridge­
Munsee Community due to the needs of employees and management working in the highly 
regulated areas of the Tribe's gaming and resort operations. 

EMPLOYMENT POLICY 
The Stockbridge-Munsee Community, Band of Mohican Indians (''Stockbridge-Munsee 
Community" or "Tribe") is a sovereign nation with the authority to adopt, implement, and 
enforce its own laws and regulations goveming activities within its territory. 

Because of its sovereign status, most state laws do not apply to the Stockbridge-Munsee 
Community and many federal laws do not apply. For example, the Equal Employment 
Opportunity Act of 1972, an amendment to Title VII of the Civil Rights Act of 1964, does not 

rapply. Stockbridge-Munsee Community is exempted fom the definition of employer under this 
law and the federal government has recognized through various statutes and federal case law that 
the Tribe has the authority to exercise a hiring preference for its own members. 

The Stockbridge-Munsee Community has an Employment Rights Ordinance, Fair Labor 
Standards Ordinance, Employment Preference Policy Ordinance, and a Worker's Compensation 
Ordinance that provide employee rights and policies. These ordinances are available at 
www.mohican-nsn.gov. These ordinances ensure the health and safety of the Tribe's employees 
and address most of the employee issues covered by similar federal and state laws. 

EQUAL OPPORTUNITY EMPLOYER STATEMENT 
The Stockbridge•Munsee Community operates as an Equal Opportunity Employer, except that 
Indian preference is given in accordance with the Tribal Employment Preference Ordinance. 

WORKING DAYS 
For the purpose of this Employment Manual, "working days" does not include weekends and 
holidays. Casino is a 24/7 operation. However, administrative staff work M-F therefore, 
working days= M-F. 

POSTING/ ADVERTISING 

All positions, other than interim or short-tenn appointments, must be posted and/or advertised. 
r

Frontline Positions: 

Frontline (non-supervisory)positions will be posted as open until filled. These positions are open to all 
applicants upon posting; however, all hiring decisions must follow the Tribe's established preference 
policy. 

Supervisor-Level and Above Positions:Initial postings for supervisor-level and higher positions 
will be open exclusively to enrolled members of the Stockbridge-Munsee Community for five (5) 
days. If the position remains unfilled after the initial posting, it will then be advertised open to 
any applicant for a minimum of five (5) days, as requested by the supervisor. All hiring 
decisions must follow the Tribe's established preference policy. 

The Tribe retains the right to leave any position unfilled or to re-post a position as necessary. If you 
have any questions please reach out to Human Resources. 
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APPLICATION FOR EMPLOYI\1..ENT 
All applicants for employment with the Stockbridge-Munsee Community must fully complete, 
date and sign the standard employment application fonn for eve1y position applied for in order 
to verify the accuracy and completeness of previous employment and personal information. 
Material misrepresentations or false statements on an employment application may result in 
termination of employment. A resume will not be accepted in lieu of a completed employment 
application. 

Ce11ain employment positions may require a Tribal license. Individuals applying for 
employment in the gaming division must obtain and maintain appropriate licensing in 
accordance with the Tribe's Gaming Ordinance. This includes submitting to a criminal 
investigation background check ("CIB"). In addition, employment positions that have regular 
contact with elders or youth require an ElderN outh license and any position involving the 
handling of money requires an acceptable CIB. 

The Stockbridge-Munsee Community may investigate any portion of the requested information 
and may deny or later terminate the employment of anyone giving materially false, misleading, 
or incomplete infonnation. Applicants who submit false information or material 
misrepresentation on an employment application will be ineligible for employment for a period 
of one year from the date of application. The completed application form will be made part of 
the personnel file of those applicants accepted for empioyment. 

All hiring is coordinated through the Human Resources Department(s). 

EMPLOYMENT REFERENCES 

Requests for employment references should be made in writing to the Human Resources 
Department and must include an authorization by the employee for the release of the requested 
information, The Human Resources Department will only release information authorized by the 
employee. In all other cases, Human Resources will only release the employee's job title and 
dates of employment with the Tribe. 

PHYSICAL EXAMINATION 

A physical examination or communicable disease screening may be required for a person to be 
hired or maintain employment. When a physical examination or screening is requested, a 
physician and/or occupational health nurse appointed by the Stockbridge-Munsee Community 
will conduct the examination. The Stockbridge-Munsee Community will pay the cost 
ofwork­related physical examination or screening. Employment and assignment will be 
conditional pending the receipt of a satisfactory report. 

PRE�EMPLOYMENT DRUG TESTING 

All prospective employees will be required to take a pre-employment drug test. Any candidate 
who fails the pre•employment drug screening will not be accepted for employment and will be 
ineligible for employment consideration, in any tribal entity, for a period of 120 days from the 
date of the failed drug screening. Any candidate who fails the pre-employment drug screening 
two consecutive times will be ineligible for employment with any tribal entity for a period of one 
(1) year from the date of the last failed drug screening.

In the event that a prospective employee believes that the results of his or her drug screening 
conducted under the preceding paragraph was inaccurate, the prospective employee may, within 
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two (2) days of the notification of results to the prospective employee, elect to have a second 
drug screening performed in accordance with the Tribe's rule governing the drng screening. The 
second drng screening will be paid for by the prospective employee. A negative second result is 
not a guarantee of employment. 

CATEGORIES OF EMPLOYEES 

Employees are divided into the following categories for the purpose of compensation and 
benefits. 

Regular Full-Time 
Employees who work 32 hours or more on a workweek basis are considered full-time employees 
for benefit purposes, except as otherwise provided in this Employment Manual and under 
applicable law, such as for group health insurance, family-medical leave and 401(k) benefits. 

Regulm· Part-Time 
Employees who work less than 32 hours on a workweek basis are considered part-time 
employees for benefit purposes. 

Flex Employees 
Employees who are active on the payroll but have irregular scheduling and breaks in 
employment accepted by the Tribe are considered flex employees. These employees maintain a 
flexible schedule and are scheduled according to business demands. Examples of a flex 
employee are a college/technical student, an individual who has employment elsewhere or an 
individual available on a limited basis. Flex employees are not eligible for any benefits and do 
not establish a seniority date until they are hired in a full-time or part-time position. 

Seasonal Employees 
Seasonal employees are employees who are hired on a regular basis, but who have breaks in 
employment as a result of the normal calendar work year at their place of employment. The 
seasonal employee must be actively at work as a regular full-time employee and must satisfy all 
full-time eligibility requirements to apply for insurance benefits. 

Contn,ct Employees 
Some employment positions may be contracted. Most often, tbese positions are professional 
positions or positions that may discontinue within the foreseeable future. Benefits will be 
according to contract. 

Interim Employees 
Employees holding jobs of limited or specified duration arising out of position vacancies 
pending hire or appointment are interim employees. Interim employees may work either full or 
pa11-time work schedules. Interim employment is for a maximum of six (6) months. Initial 
approval for hiring and/or an extension may be granted by the Tribal Council or Casino General 
Manager, as applicable. 

Sl,o,-t-1'en1t Employees 
Tempo,-a,y Employees (Emergency/Special Projects) 
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Floating Holidays 

Floating holidays are an added benefit that gives employees extra flexibility and time off beyond 

standard holidays. These holidays are not fixed company-wide closures but allow employees to 

take time off later if they work on these dates. 

North Star Mohican Casino Resort observes the following floating holidays: 

• Martin Luther King Jr. Day (third Monday in January) 

• Sachems Day (third Monday in February) 

• Juneteenth (June 19) 

• Indigenous Peoples Day (second Monday in October) 

• Veterans Day 

• Day after Thanksgiving 

Full-time employees who work on a floating holiday will receive their normal pay and eight (8) 

hours of time off, part-time or flex employees will receive four (4) hours off. These hours are 

to be used at a later date in the same manner as scheduled PTO. Floating holidays will not be 

used for unscheduled PTO.  This time will not be credited until the floating holiday has been 

worked. If an employee leaves early for illness, disciplinary issues,  or any other reason other 

than reduced business needs they will not accrue a floating holiday.  

Office staff will receive the day of the floating holiday off in most cases. If office staff must 

work a floating holiday they will receive eight (8) hours of time off to be used later. 

All floating holiday hours must be used by September 30 of the same fiscal year they were 

accrued; unused hours will be forfeited. If an employee separates employment any unused 

floating holidays accrued will be forfeited.  

TC approved 11/26/2025


























































































	Employment-manual-09.17.2025.pdf
	11.24 Floating Holiday Policy.pdf
	Employment-manual-09.17.2025
	Employment-manual-09.17.2025

